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I. Iacnopt koMmIeKkTa oneHOYHBIX cpeacTs (KOC)

1.1 Ob6nacTp NpUMeHeHus

KoMmmiekT OLeHOYHBIX CpEeACTB MpeJHa3HAauYeH [UIl KOHTPOJIA U OLEHKH MPOrpaMMbl
NOJATOTOBKM crenuanuctoB cpeanero 3seHa (manee -IIIICC3) mo cnenmansHoctn CIIO 08.
02.019xoHOMHKA M OyXTaJTepCcKuil yueT (110 0TPac/Isim).

KOC Bxiro4aer KOHTPOJIbHBIE
(pyOeXHOT0) KOHTPOJISI

3auera

MaTepHualIbl

IIST
U MPOMEXKYTOUHOUM arrecTanuu B ¢opme auddepeHIIMpoBaHHOTO

IMPpOBCACHUSA TCKYLICTO

KOC pazpaboran B cootBerctBum ¢: PI'OC, monoxkenuem o dopmupoBanun (onma
OLIEHOYHBIX CPEACTB, rpaduka yd4eOHOro Ipolecca, yueOHOro IuraHa, padodeil mporpaMMon

V‘IC6HOﬁ AW CITHUITIINHBI

1.2 Pe3yabTaThbl 0OCBOEHUSI YUeOHOM U CIUTIITHHBI

Kon
IIK,
OK, JIP

YMmeHusa

3Hanusd

OK 1

- pacmo3HaBaTh 3ajJady W/WIA TpoOJIeMy B
npoeCCHOHATBHOM ~ W/WIK  COLMAJIbHOM
KOHTEKCTE; aHAIM3UPOBaTh 3agady W/WiH
npobieMy U BBIJCIATh €€ COCTaBHBIC YaCTH;
ONpeAeNsaTh  JTambl  pelIeHHus  3aJlauH;
BBISIBIISITD u 3¢ deKTUBHO UCKaTh
nH(popMaIro, HEOOXOIUMYIO I pelIeHUs
3aa4u W/UIU IPOOIIEMBI;

- COCTaBUTh IUIAaH JEWCTBUS,
HE00XO0/IUMBIE PECYPCHI;

- BIIQJIETh aKTyaJIbHBIMH METOAaMH paboThl B
npoeCCHOHATBHON W CMEXHBIX cepax;
peann30BaTh COCTABJICHHBIN IUIaH; OLIEHUBATh
pe3yJibTaT W IOCIEACTBUS CBOUX JEHCTBUU
(caMoCTOATENBHO WM C  T[OMOUIBIO
HACTAaBHHKA)

OTIPEICTUTh

- aKTyaJIbHBIA TPOQECCHOHATHHBIN
M  COLUMAaJbHBEIM  KOHTEKCT, B
KOTOPOM TPUXOIHUTCS paboTaTh M
KUTh;,  OCHOBHBIE  HCTOYHUKH
uHbOpMAIIMM W PECypChl  JUIs
pemieHust 3agad U npoOieM B
po¢eCCHOHATBHOM W/
COLIMATIbHOM KOHTEKCTE;

- aJITOPUTMBI BBIITOJIHEHHS paboT B
npodeccHoHATbHON H  CMEXKHBIX
00JacTsax; MeToabl paboThl B MPO-
(deccHoHamBbHOM W CMEXKHBIX
chepax; CTPYKTYpy IUIaHa s
pelieHus 3aaa4; MOPSIOK OIICHKH
pe3yabTaTOB  pEIICHHWS  3aaady
poecCHOHABHON e TEIbHOCTH

OK 2

OTIPEICIIATH 3a7a49H JIJIs IOMCKA HH(OPMAIIHH;
OHpeI[eJ'DITI: H606XOI[I/IMI:I€ NCTOYHUKN
uH(GOpPMAIINH; TIAHUPOBATh MPOIIECC TIONCKA,
CTPYKTYPUPOBAThH [10JIy4aeMYIO
nH(}OpMaIrio; BBIACIATh HANOOJIee 3HAUUMOe
B 1nepeyHe  uH(POpMAlMK;  OICHHUBATh
MPAKTUYECKYI0  3HAYMMOCTh  PE3yJbTaTOB
MOMCKa; 0hOPMIISATH PE3YyIbTATHI IIOUCKA

HOMEHKJIaTypa HH()OPMAIIMOHHBIX
HUCTOYHUKOB MMPUMCHACMBIX B
poeCCHOHATILHON NESTEeIHHOCTH;
[IpUEMBl CTPYKTYpUpPOBAHUSA HWH-
dbopmaruu; Gopmat odopmMIeHUS
pe3yabTaTOB MOMCKa UH(OPMAIHH

OK3

ONpeNeNiATh  aKTyaJbHOCTh  HOPMAaTHBHO-
NpaBOBOM  JOKyMEHTauu B  mpodec-
CHOHAIBHOW  JESATETBHOCTH,  NPHUMEHSTh
COBPEMEHHYIO Hay4HYIO MPO(EeCCHOHATBHYIO
TEPMUHOJIOTHIO; OIPENENIATh U BHICTPAUBATH
TPACKTOPUU MPOPECCHOHATHHOTO PA3BUTHUS U
caM000pa30BaHMs

COJICp’)KaHUE aKTyaJlbHOM HOpMa-
TUBHO-TIPABOBOM  JOKYMEHTAIIUH;
COBpEMEHHasi Hay4yHass U mpodec-
CHOHAQJIbHAS TEPMHHOJIOTHUS; BO3-
MOJKHBIE TpaekTopuu mpodeccuo-
HQJIBHOTO PAa3BUTUS M  CaMo00-
pa3oBaHUs

OK 4

OpraHu30BBIBaTH  Pa0dOTy  KOJJIEKTUBA U
KOMaHJbl; B3aUMOJACHCTBOBATh C KOJUIETaMH,

IICUXOJIOTUYCCKUC
JCATCIIBHOCTH
TICUXOJIOTUYCCKUC

OCHOBBEI
KOJUIEKTHBA,
0CO0EHHOCTH




PYKOBOJICTBOM, KJIMEHTaMH B
po(heCcCHOHALHON e TEIILHOCTH

xXome

JIMYHOCTH, OCHOBBI HpOCKTHOﬁ

ACATCIIbHOCTH

OK 5

IrPaMOTHO H3JaraTh CBOU MBICIH U 0QOPMIISTh
JOKYMEHTHI TI0 TPO(hEeCCHOHATTLHOW TeMAaTHKE
Ha TOCYJapCTBEHHOM SI3bIKE, MPOSBIATH
TOJICPAHTHOCTH B pab0UYeM KOJIJICKTUBE

OCOOECHHOCTH  COLMAJIBHOIO U
KYJIBTYPHOTO KOHTEKCTa; IpaBUiIa
oopmIeHUS JIOKYMEHTOB "
MMOCTPOCHHUSI YCTHBIX COOOIICHMIA

OK 6

ONKCHIBATh 3HAYUMOCTH CBOEH Mpodeccun
(crienManbHOCTH); HPUMEHSTh  CTaHJAPTHI
AHTUKOPPYILIHOHHOTO OBEACHUS

CYITHOCTh  TPakIaHCKO-TIATPHO-
THYECKOH  MO3UIMH,  OOIeue-
JIOBCUECKHUX IIEHHOCTEH; 3HA4H-
MOCTh TPO(EecCHOHANBHON  Jes-
TEITLHOCTH o npodeccun
(cenuanibHOCTH); CTaHJaPThI
AHTUKOPPYIIIMOHHOTO TIOBEJICHUS
MOCIICACTBHSI €T0 HAPYIIICHUS

OK9

IPUMEHATh  CPEACTBa  MH(MOPMAIMOHHBIX
TEXHOJOTHH Ui  pemieHus  mpodeccuo-
HaJBHBIX 3aJlay; UCIIOJIh30BaTh COBPEMEHHOE
nporpaMMHOe o0ecrieueHue

COBpPEMEHHBIC CpencTBa u
yCcTpoiicTBa uHpOpMaTU3aALNY;
MOPSZIOK WX  NPUMEHEHHWs |
mporpaMMHOe  oOecliedyeHHe B
poeCCHOHATLHOMN IeATEILHOCTH

OK 10

o0t CMBICTT YETKO
IPON3HECEHHBIX BBICKa3bIBaHU I Ha
U3BECTHBIE TeMbl (IpodeccHOHANbHBIE U
OBITOBBIC), TIOHMMAaTh TEKCTHl Ha 0a30BbIC
npodeccuoHaNbHbIE TEMbI; Y4YacTBOBAaTh B
quajorax Ha 3HaKOMbIe oOmme u mpodec-
CHOHANIbHBIE  TEMBI; CTPOUTH  IPOCTHIC
BbICKa3blBaHUSI O cebe W O CcBoei
npo(hecCHOHANEHOM  ACSITENFHOCTH, KPAaTKO
000CHOBBIBaTh M OOBSCHUTH CBOU HEUCTBUA
(TekyIye U TIaHUPYEeMBbIE); MUCATh MPOCTHIC
CBSI3HBIC COOOIICHUS Ha 3HAKOMBIC WU
WHTEPECYIOIIHe MPo(hecCHOHATBHBIE TEMBI

IIOHUMATh

MpaBWJIa TMOCTPOSHUS MPOCTBIX H
CJIOKHBIX peI0KEHU I Ha
npodeccuoOHaIbHBIE  TEMBI;  OC-
HOBHBIE  OOIIEYyNOTPEOUTENHHBIC
rnaronsl  (ObITOBast W mpodec-
CHOHAJIbHAS  JICKCHKA);  JICKCHU-
YECKUH MUHHUMYM, OTHOCSIIUUCS K
OMMCAaHUIO TPEAMETOB, CPEICTB U
MIPOILIECCOB npodeccuoHaIbHOM
JIeITEIbHOCTH; 0co0eHHOCTH
MIPOM3HOIICHHS, TPaBWIA YTCHHUS
TEKCTOB TPOECCHOHAIHHOM HaI-
PaBJICHHOCTH

JP 5

JEMOHCTPHUPOBATH MPUBEPKEHHOCTD K POJAHOMN
KYJIbType, UCTOPUUYECKON MaMATH Ha OCHOBE
mo0Bu k Ponube, pomaHOMY Hapoiay, Majou
POOUHC, MMPUHATHUIO TPaAUIUOHHBIX
[EHHOCTE MHOTOHAIIMOHAJIBLHOTO  Hapoia
Poccun.

TPaIUIIMOHHBIC IICHHOCTH YeJIOBEKa

JIP 11

9CTCTUYCCKUM
OCHOBaMH

NPOSBUTh  YBAXKCHHE K
LIEHHOCTSIM, 001a a0
ACTETHYCCKOHN KYJIbTYPHI.

9CTCTUYCCKHUEC LICHHOCTH YCIIOBCKA




COT'JTACOBAHO:
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j&// B.B. I'pauena
Bapuanr 1

1. [IpounTaiiTe TeKCT U AaiiTe pa3BéPHYThbIE OTBETHI HA BONMPOCHI:

American money comes in coins worth 1(pennies), 5 (nickels), 10 (dimes), 25 (quarters),
and 50, though half dollars aren’t very common. Paper money is in dominations of 1, 5, 10 and 20
dollars. Two, fifty and one hundred dollar bills exist, but they are not common, so don't be
surprised if a store clerk looks very closely at a hundred dollar bill to make sure it’s real.
When you pay for something with your credit card, the salesman will take your card and
fill out a form using a computer. He will ask you to sign the form and then give you a copy. The
credit card company will send you a bill once a month, showing the purchases you ve made.
If you write a personal cheque and it bounces, you'll have to pay a bank account to cover

any cheques you write.

. What are the denominations of American paper money?

1. What American coins do you know?

2

3. Are fifty and one hundred dollar bills common?
4. What is the procedure of paying with a credit card?
5. Why are the bills sent by a credit card company?
6

7. What happens if your check bounces?

2. Bri0epuTe npaBuJibHbIi BADUAHT OTBETA:

1. It is very stressful, but I ... it.

1. like

2. likes

3. liked

4. have liked

2. When ... the Big Mac launched?

1. was

2. —

3. were

4. did

. stressfuler

. more stressful

. stressful

. more stressfuller

AP OWONPEFEP W

. Why is it necessary to have enough money in your account if have a credit card?

. Why do you think travelling by car is ... than travelling by subway?




. Sales representatives must be creative ...
. people

. person

. persons

. a people

~AwNDEFE B~

. 31 mory yiitu ¢ pa6otsr B 13:00

. I can’t leave work at 1:00 p.m.

. I must leave work at 1:00 p.m.

. I have to leave work at 1:00 p.m.
. I can leave work at 1:00 p.

B OWNEFE O

. I[OIIOJIHI/ITB cjaeayrmue nmpeajgaokeHusl B COOTBETCTBUUA C COACPKAHUEM TEKCTA:
. American money comes in coins
. Half dollars

. Don’t be surprised if
. Paper money
. The salesman will take your card
. The sales person will ask you
. The credit card company sends you a bill

~NOoO Ok, WNPFEP W

4. OTBeThTE HA CJEAYIOLIHE BONPOCHI:

1. What kind of company would you like to organize (private company, family company, stock-
joint company)?

2. Will you make goods or provide services?

3. Will it be a small company or a large company?

4. Will you run a company yourself?

5. What will the full name of your company?

6. How many people are you going to employ?

7. Where will be the head-office of your company located?

Bapmuanr 2
1. IlpounTaiiTe TeKCT M JaiiTe pa3BéPHYTHIE OTBETHI HA BONPOCHI.

An employer has several options to consider when he wants to hire a new employee. First
of all, he may look within his own company. But if he can’t find anybody suitable for the position
he will look outside the company. If there is a personnel office in the company, he can ask them
to help him to find a qualified applicant. The employer can also use other valuable sources, for
example, employment agencies, consulting firms, placement offices and professional societies. He
can also advertise in a newspaper or in a magazine and request candidates to send in resumes.

The employer has two sets of qualifications to consider if he wants to choose from among
the applicants. He must consider both professional qualifications and personal characteristics. A
candidate’s education experience and skills are included in his personal qualifications. These can
be listed on a resume. A Resume or Curriculum vitae (CV) is an objective written summary of
your personal, educational, and experience qualifications. Personal characteristics or personality
traits must be evaluated through interviews.

1. Which options should an employer first consider when he wants to hire a new employee?
2. What service does a personnel department provide?
3. In what way can the new employees be found outside one’s company?



AWNRPULU AWNRPA AWONPEP®W ARWNREPN ARONRPRPEN ~NOOA

~NOoOUTAWN P W

Ul WNEFE A

. What qualifications does the employer consider in choosing an employee?

. What is meant by “professional qualification” for a job?

. What personal characteristics does the administrator consider when choosing an employee?
. What is “a resume”?

. BoiOepuTe npaBUJILHBIA BAPUAHT OTBETA:

. Today people often ... for different employers, many are self-employed
. working

. are working

. have worked

. work

. When ... the company floated?
was

. were

did

. The USA has ... living area per person than Japan.
. bigger

. more bigger

. most bigger

big

. There are many...
. factory

. factorys

. factories

. a factories

. Tol moymxkeH ObITh Ha COOpaHUU

. 'You have to be at the meeting

. You don’t have to be at the meeting
. 'You can be at the meeting

. You mustn’t be at the meeting.

. I[OHO.JIHI/ITe ciaeayruime npeajokKeHus B COOTBETCTBUM € COACPKAHUEM TEKCTA:
. When an employer wants to hire a new employee, he may :

. Personnel office will help you
. The employer can also
. He must consider both
. A candidate’s education experience and skills

. Candidate’s personal qualifications can be listed

must be evaluated through interviews.

. OTBeThTE HA BONPOCHI MHTEPBBHIO NPH YCTPOMCTBE HA padoTy:
. Do you do any sport?

. Are you taking English language lessons at the moment?

. Do you enjoy speaking English?

. Have you ever visited any English-speaking countries?

. Would you like to work abroad at some time in the future?

. Have you ever worked for a big company like ours?



7. So will you be free to work for us next month?

2.3.1. PykoBoaCTBO [JIsl IK3aMeHATOpa

BrInonHseT Kaxk bl CTYJEHT IPYIIIbI.

[IpounTtarh TEKCT, MOHATH €r0 COJAEP’KAHME W BBINOJHUTH 4 3aJaHui, TpeasaraeMble MOCIHe
TEKCTA.

Bpemst BoinosiHenus 3aganus — 40 MUHYT.

OoOopynoBaHue: 3aMK1CcH Ha JOCKE, SK3EMIUISAP 3aJaHUi 1)1l KaXKJI0TO CTYJEHTA.

Kpurepun onenkmn:

KOC B 11e10M O1IEHMBAETCSI CyMMapHBIM 0aJJIOM, TTOJIYYCHHBIM CTYJCHTOM 3a BBITIOJTHEHHUE BCEX
3aJJaHuH.

Kasxprit mpaBUIbHBIN BapUaHT OTBETA OIleHUBaeTcs B 1 Oamn wim 2 Gaia.

5 4 3 2
90-100% 75-89% 50-74% 0-50%
32-30 oayutoB 29-25 0aioB 24-17 6amioB 16-0 6amnoB
Bapuanr 1.

1. IIpounTaTh TEKCT U 1aTh pa3BEPHYTHIC OTBETHI HA BOIIPOCHI. 3a KaXK/bIi BepHBIN oTBET 1 Oa,
3a HeTpaBWIbHBIN OTBET () OaTOB.

1. American money comes in coins worth 1(pennies), 5 (nickels), 10 (dimes).

2. Paper money is in dominations of 1, 5, 10 and 20 dollars.

3. They are not common.

4. When you pay for something with your credit card, the salesman will take your card and fill out
a form using a computer. He will ask you to sign the form and then give you a copy.

5. The credit card company will send you a bill once a month, showing the purchases you ve made.
6. It is necessary to have enough money in the account if Iwe have a credit card to cover any
cheques we write.

7. If my check bounces, | "Il have to pay a bank account to cover any cheques | write.

2. BoiGepuTe npaBMIIbHBIA BApUAHT OTBETA. 32 KaXIbI BEPHBIN OTBET 2 0ajll, 3a HEMPaBUIIbHBIN
orset () GaoB.

Ne zamanus | 1 2 3 4 5
A I1 IT

B IT

C I

D I1

3. JIOTONHUTE CENYIOIINE MPEAJIOKEHUS B COOTBETCTBUU C COJIEPKAHUEM TEKCTa. 3a KaKIbIi
BEpHBI oTBeT 1 Oa, 3a HenmpaBUIbHBIN 0TBEeT () OAIIIOB.

. worth 1(pennies), 5 (nickels), 10 (dimes), 25 (quarters), and 50.

. aren't very common.

. if a store clerk looks very closely at a hundred dollar bill to make sure it’s real.

. is in dominations of 1, 5, 10 and 20 dollars.

. and fill out a form using a computer.

. to sign the form.

. once a month, showing the purchases you've made

~NoO ok, WwN

4. OTBeThTE Ha CIIEIYIONIME BOMPOCHL. 3a KaXK/bli BEpHBIN OTBET 1 Oai, 3a HEepaBUIbHBINA OTBET
0 6amnos.



1. I'd like to organize my own (private, stock-joint) company.

2. I'll make goods (provide some services).

3. It will (won’t) be a small company.

4. Yes, I'll run my company myself. No, I won't run my company myself.

5. The full name of my company will be ... .

6. I'm going to employ 5 people.

7. The head-office of my company will be located in my town. ( in Moscow).

Bapuanr 2.

1. IIpounTaTh TEKCT U 1aTh pa3BEPHYTHIC OTBETHI HA BOIIPOCHL. 3a KaXK/bIi BepHBIN oTBET 1 Oan,
3a HeMpaBWIbHBIN OTBET O OaTOB.

1. When the employer wants to hire a new employee first of all, he may look within his own
company.

2. A personnel office in the company can ask help him to find a qualified applicant.

3. The employer can also use other valuable sources, for example, employment agencies,
consulting firms, placement offices and professional societies. He can also advertise in a
newspaper or in a magazine.

4. He must consider both professional qualifications and personal characteristics.

5. A candidate’s education experience and skills are included in his personal qualifications.

6. A candidate should be energetic, creative, adaptable, hardworking, outgoing, good with words
etc. When choosing an employee the administrator considers these personal characteristics.

7. A Resume is an objective written summary of your personal, educational, and experience
qualifications.

2. BriGepuTe npaBMIIbHBIA BApUAHT OTBETA. 32 KXl BEPHBIN OTBET 2 0ajll, 3a HEMPaBUIIbHBIN
orset 0 GamoB.

Neo zamganus | 1 2 3 4 5
A I1 I1
B I1

C I1

D I1

3. JIoTONHUTE CEeNYIOINE MPEAIOKEHUS B COOTBETCTBUU C COJIEPKAHUEM TEKCTa. 3a KaKIbIi
BEpHBI oTBeT 1 Oa, 3a HenpaBUIIbHBIN 0TBEeT () OAIITOB.

1. look within his own company.

2. to find a qualified applicant.

3. use other valuable sources, for example, employment agencies, consulting firms, placement
offices and professional societies.

4. professional qualifications and personal characteristics.

5. are included in his personal qualifications.

6. on a resume.

7. Personal characteristics or personality traits

4. OTBeTHhTE HA BOIIPOCH! HHTEPBBIO MPU YCTPOUCTBE HA paboTy. 3a KakIbli BEpHBIN OTBET 1 Oas,
3a HempaBWIbHBINA 0TBET () O6aIIOB.

1. Yes, I do. (I play volley-ball...) No, I don't do any sport.

2. Yes, I’m taking English language lessons now. No, I'm not taking English classes now.

3. Yes, | enjoy speaking English.

4. No, | have never visited an English-speaking country.



5. Yes, I’d like to work abroad at some time in the future. No, | wouldn’t like to work abroad at
some time in the future.

6. No, I have never worked for a big company like yours.

7. Yes, I’ll be free to work for you next month.

HopmaTuBHBIEe JOKyMeHTHI, JuUTeparypa /i  NOArOTOBKH  oOydamomuxcss K
AU(pGepeHIMPOBAHHOMY 3a4eTy:

1. Beskopogaiinas I'. T., Kotipanckas E. A., Cokonoa H. U., Jlapuk I'. B. PlanetofEnglish:
y4eOHUK aHTTUICKOro s3bIKa i yupexaenuit CI10. — M., 2018.

2. KaprioBa T.A. AHTIUHCKHI SI3BIK T KOJUTeKeH. YueoHoe nmocodue /12-e nznanue — KnoPyc,
2018. —c. 288

3. Cvmupaosa WN.b., KadraiinoBa H.A., Monaxosa E.B. AHrimuiickuii sI3bIK 11s1 SKOHOMUYECKHUX
cnenuanbHocTe. — OO0 «KHoPyc», 2018.

4. Mapkosuna M.}YO., I'pomona I'.E., Ilonoca C.B. Aurnuiickuii sa3e1k. BBogueiii kype. — OOO
W3narensckas rpynna «I' 90TAP-Menuay, 2018.

5. ErypuoBa A. A. Aarnmiickuii si3b1k st Oyxrantepo = ESP: Accouting and Economics (ms
CHEeUHATBHOCTH «IKOHOMHUKA M OyXraJlTepckuid yder (1o oTpacisim)»: yueOHoe mocodue /A. A.
ErypnoBa. — Mocksa: KHOPYC, 2021. — 210 c. — (Cpennee npodeccruoHaibrHOe 00pa3oBaHue)

ITepeyens MaTepuaJioB, 000py10BaHUA U HHGOPMALMOHHBIX HCTOYHHKOB, HCIOJIb3yeMbIX
NP BbINOJHEeHUH AU PepeHIIHPOBAHHOIO 3a4eTa
Pyuka, GiaHK 17151 OTBETOB
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ConosbeBa M.C. npenoaasarens ' BIIOY PMD «Komnemx nHAYCTpUN U IPEAIPUHAMATENBCTBA
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